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Key Objectives 
Carry out Electrical installation works and associated supporting operations, with minimal supervision while maintaining a professional attitude and in accordance with all relevant Health & Safety obligations as prescribed by Law; Altrad; Client; and best practise guidelines.OUR VALUES
Courage
Solidarity
Conviviality
Respect
Humility

	Main Activities (main day-to-day activities and the outputs of the role the individual is expected to deliver)

	· Having an understanding of company safety policy and ensuring that it is complied with
· Use the correct tools, plant and equipment and keep them in good condition. Ensure they are safe before use
· Report to supervision / line manager any defects in plant and equipment, protective clothing or safety equipment
· Work in a safe manner at all times, avoid taking unnecessary risks
· Keep working areas and welfare facilities in a clean, tidy and safe condition at all times
· Do not attempt to carry out any task for which they are not trained
· Not indulge in any horseplay or interfere with or misuse any plant, equipment or anything provided in the interest of health, safety or welfare
· Report all accidents or incidents immediately to the supervisor or site manager
· Follow work instructions on the work order card
· Actively participate in pre-job risk assessments
· Complete all the appropriate paperwork associated with the task as requested by Altrad and the
· Ability to work from mechanical and electrical engineering drawings, general arrangement drawings, electrical schematics, electrical circuit diagrams and method statements to achieve the required objectives. Ability to set out and undertake electrical installation works with minimal supervision.
· Ability to work on assembly/installation drawings
· Hand and machine fabrication of materials and components
· Assembly and installation of electrical components, plant & equipment
· Testing of electrical plant and equipment
· Fault finding techniques, diagnosis and fault rectification on electrical plant, equipment and associated wiring systems.
· Work in accordance with safe systems of work including permits, risk assessments and POWRA
· Ability to read and understand mechanical and electrical engineering assembly and installation drawings
· Knowledge and understanding of assembly, installation test of electrical distribution equipment and associated wiring systems specific to work environment.
· Produce good quality work to contract / specification requirements.
· Preparation and Reinstatement of equipment and work area to safe conditions
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	Qualifications / Experience 

	Mandatory Requirements to be considered a Suitably Qualified & Experienced Person:
· Altrad Induction
· Level 3 Apprenticeship (Electrical) 
· DPS Induction – Site & Generic (Client Specific)
· CompEx 1-4
· CCNSG Safety Passport or IOSH Managing Safely
· A minimum of 2 years, post training experience in the assembly, installation and testing of electrical
· Plant and equipment and associated wiring systems, working with minimal supervision
Recommended Requirements to be considered a Suitably Qualified & Experienced Person:
· inspection, testing and management of Electrical Equipment
· C&G Level 3 or equivalent in Inspection, testing and certification of Electrical Installations (Inspection & Testing all Installations)
· C&G Level 3 or equivalent in Fundamental Inspection, testing and initial verification of Electrical
· Installations (Inspecting & Testing new installations only) and
· C&G Level 3 Award in Periodic, Inspection and Testing of Electrical Installation (Inspection of Existing Installation
· CSCS Electrotechnical Certification Scheme Card
Optional Requirements for a Suitably Qualified & Experienced person to possess:
· IPAF / MEWPS Training
· Forklift Training





	Key Relationships (The list of roles the jobholder most frequently interacts with)

	Responsible to Supervisor


	Values

	Courage, through a willingness to explore innovative ways of thinking and working to achieve the best outcome

Solidarity, by working collaboratively as a team, sharing knowledge, ideas and resources

Humility, by being open to different points of view, learning from our mistakes & never underestimate our competition

Conviviality, by creating a work environment that reflects a positive, friendly spirit

Respect, by treating people and property with consideration and acting responsibly, with integrity and honesty.

These Roles and Responsibilities are intended to convey information essential to understanding the scope of the role and the general nature and level of work performed by job holders within this role.
They are not intended to be an exhaustive list of qualifications, skills, efforts, duties, responsibilities or working conditions associated with the role.
	Behaviours and Principals

	SABIC and Altrad have established TMS (Total Maintenance Services) to be accountable for the preparation and delivery of a safe, efficient and productive maintenance, project and outage service in support of SABIC’s highly reliable and continuous manufacturing operations on Teesside.

There are founding principles which support the delivery of services including: 

· All those within TMS demonstrate behaviours consistent with the collaborative working that underpins the partnership between SABIC and Altrad.
· TMS team members will ensure the delivery of the service to SABIC is self-sustaining and maintains an organisational strength and capability which supports the planned and emergent work demands of SABIC’s manufacturing operations.
· Those working within the TMS organisation, will have clearly defined roles and responsibilities for their job role and each team member will ensure they understand their roles and accountabilities and have the competencies, knowledge and skills to deliver the role effectively.
· Those within TMS will ensure they are familiar and understand the standards, working instructions and operating procedures which must be followed in support of their job role, which is paramount to effective delivery of the services. Where it is not possible to comply they shall work to ensure a safe and effective modification can be made.
· As a member of the TMS team it is expected that everyone will demonstrate flexibility in meeting the needs of delivering the service, this may be notified at short notice, in or outside of the normal working day and may involve adopting 24 hour working patterns for defined periods, however all efforts shall be made to notify persons in advance.
· The TMS team shall proactively develop their skills and competence to meet the needs of the SABIC assets and use multi-skilling where possible to improve the efficiency of the organisation.
· The safe delivery of work will always be the first priority for all members of the TMS team.   
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